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Whether it is a short-term relocation or a long-term assignment, temporary housing is typically
used to accommodate the relocating employee and any accompanying family prior to moving in
to permanent housing becoming available.
Capital Relocations offers a range of temporary housing options to suit any short term living
requirement, including; serviced apartments and short term lets. Our relocation professionals
help by advising on the most suitable temporary housing option for your relocating employees
based on their particular circumstance.
Capital Relocations will provide hands-on assistance in arranging temporary housing in the
home and/or host location consistent with your temporary housing policy guidelines.
Capital Relocations has negotiated competitive rates with a variety of serviced accommodation
providers in optimal locations. Capital Relocations has carefully vetted, and continues to monitor
each serviced apartment facility to ensure exceptional standards of accommodation and service
are maintained.
Capital Relocations aims to provide a varied range of flexible temporary accommodation
solutions, tailoring this service to meet clients’ individual requirements for coordinating
bookings, arranging transport (such as airport collections) and negotiating, extending and
terminating leases.
  

Our aim is to provide the best balance of cost effective and flexible temporary housing.

Temporary Housing : What is Included

    
    -  Sourcing temporary housing based on relocating employee’s criteria  
    -  Booking of temporary housing  

  

  

Short term lets

    
    -  Arrangement of temporary housing viewings  
    -  Lease negotiation and review  
    -  Inventory check in  
    -  Inventory check out  

  

Temporary Housing : Benefits
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    -  Compliance to your policy on the number of eligible days  
    -  Fast and flexible solution  
    -  Reduces costly hotel related expenses  
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